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Social-Emotional Competencies

"Social-emotional competencies” differ from cognitive skills, such as reading, writing, or arithmetic, because
they prirarily pertain to how individuals manage their emotions, perceive themselves, and interact with
others, rather than their ability to process information. Social and emotional skills are a subset of abilities,
attributes, and characteristics vital for individual success and social functioning. Together, they encompass a
broad range of essential skills for academic, professional, and life success.

"Below, you will find non-exhaustive information to better understand the meaning of
the analysis results.

"There are no "good or bad" values per se, and these are not psychometric tests that
assess pathologies.

"Analyze the results with the guidance of individuals trained to interpret personality
and competency evaluations, who can provide action guidelines tailored to each
context.

The normalized score is displayed as a percentile range for each of the Big Five personality traits and their
facets, based on qualities that the service infers from the input text. The service calculates normalized scores
by comparing the individual score for the analyzed text with results from a broad global sample. The service
reports each percentile range to simplify visualization and interpretation:

Very low: 0-9 Low: 10-24
Medium Low: 25-39 Medium: 40-59 Medium High: 60-74
High: 75-89 Very High: 90-100

® Strength

® Neutral

® Meed for Improvement

For example, a percentile of 0.65 (65%) for a variable indicates a tendency towards a measure that is higher
than 65 percent and lower than 35 percent of the sample population. The score will be accompanied by the
label "Medium High" which corresponds to the 60-74 range. An example that might help: if you are 7.90m
tall and 90% of the population is 2.00 m, you would be "Low’, but if only 10% of the population is taller than
you, you would be "Very High"

Accuracy depends on the number of words submitted. The longer the text, the more accurate the analysis.
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Profile

Openness

Conscientiousness
Extraversion

Agreeableness

MNeuroticism

Intellect
Adventurousness
Emotionality

Liberalism
Artistic interests

Imagination

Achievement striving

Self efficacy

Orderliness

Dutifulness

Cautiousness

Self discipline

Social-Emotional Competencies
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This file is a demo document and does not contain

all the data.
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Strengths

Conscientiousness

Description

A person high in the OCEAN model of personality awareness tends to be disciplined, organized and
responsible in their life and behavior. They are meticulous in their tasks, set clear goals and work diligently to
achieve them. They strive to fulfill their obligations and are known for their reliability and punctuality. Planning
and structure are important to thern, and they are comfortable with established routines and schedules. In
addition, they are aware of the conseguences of their actions and make careful decisions based on
consideration of long-term results. In general, a person with high conscientiousness is reliable, organized, and
achievernent-oriented, and can be a role model in terms of self-discipline and accountability.

Advice

CHARACTERISTICS OF HIGH SCORERS:

Discipline and self-control: they are able to regulate and control their actions, emotions, and thoughts. They
follow routines and are able to resist ternptations or distractions that may interfere with their goals and
responsibilities.

Organization and planning: They have a preference for structure and organization in their daily lives. They like
to make lists, set schedules, and maintain order in their environment. They plan and prioritize their tasks
efficiently.

Responsibility and fulfillment: They are reliable and follow through on their commitments. They take
responsibility for their actions and strive to fulfill both personal and professional obligations.

Perfectionism and attention to detail: They tend to pay attention to detail and seek excellence in their work.
They are tharough and seek to achieve high quality standards in everything they do.

Achieverment-oriented: They set challenging goals and work consistently to achieve thermn. They are results-
driven and strive for success in their activities and projects.

Awareness of social norms: They are respectful of the norms and rules established in society. They follow
social conventions and are concerned about the impact of their actions on others.

Concern for the future: They are aware of the long-term consequences of their actions. They make decisions
considering long-term outcomes and strive to ensure a successful and stable future.

Self-discipline: They have the ability to self-regulate and maintain focus on their goals despite external
obstacles or distractions. They are able to postpone instant gratification in favor of long-term results.
These characteristics combine to form an achievement-oriented, dependable, and responsible personality
with an ability to organize and structure their life effectively.

IMPLICATIONS:

Increased likelihood of academic and professional success: people high in conscientiousness tend to be
disciplined, responsible, and achieverment-oriented. This enables them to perform outstandingly well in their
studies and careers, as they strive to fulfill their responsibilities and achieve their goals.

Strong interpersonal relationships: The trustworthiness and responsibility of people high in conscientiousness
strengthen their relationships with others. They are seen as people who can be trusted, which helps themn
establish strong and lasting relationships based on mutual trust.

Self-discipline and stress resilience: The ability to self-regulate and maintain focus on their goals makes
people high in conscientiousness better able to withstand stress and overcome challenges. They are able to
efficiently manage their time and resources, which helps them face difficult situations with calm and
determination.

Better financial management: Because of their focus on responsibility and planning, people high in
conscientiousness tend to have better management of their finances. They are mare likely to save, maintain a
budget and make prudent financial decisions.

Compliance with rules and regulations: People high in conscientiousness tend to be respectful of the norms
and rules established in society. They are conscientious citizens who follow the laws and care about the
welfare of the community at large.

Greater personal well-being: The self-discipline and achievernent orientation of people high in
conscientiousness enables them to have a sense of personal accomplishment and satisfaction with their
lives. By setting and achieving goals, they experience a greater sense of purpose and fulfillment.

In summary, people high in conscientiousness tend to be disciplined, responsible, and achievement-oriented.
These characteristics give them advantages in different aspects of their lives, including academically,
professionally, personally and financially.

Pagina 4 de 5



https://www.humanaitech.com

Glossary

Competencies

Altruism
Altruism is a facet of agreeableness that refers to the tendency to put the needs and desires of others
above one's own. People with high altruism tend to be compassionate, generous, and selfless.

Anxiety

Anxiety is a facet of neuroticism that refers to the tendency to experience feelings of tension, worry and
nervousness in stressful situations. People with high anxiety are prone to worry excessively and to feel
insecure in social and emotional situations.
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